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1-888-SAFE-YES

Project WorkSAFE is a FREE and confidential 
service available to VT small businesses 
INCLUDING PUBLIC SECTOR(< 250 
employees)

Free Safety and Health Consultations

Range of Service
• Full visits / Limited visits / Training

• Chemical and Noise Exposure monitoring

• Phone / E-mail  Q and A

• Safety & Health program development, 
assistance, & evaluation



1-888-SAFE-YES
• Requirements
• Request for assistance / visit made by employer

• Consultants allowed to speak with employees

• Agree to fix any serious hazards found 
(45 – 60 days from date on site)

• Must Tell us when serious hazard was corrected
Referral to VOSHA if you do not

• No assistance during your compliance inspection
Plan ahead –Consultants often booked out 4 - 6 weeks



Safety and Health
What is being accounted for?
Hazard is the source of harm 

Actual harm only occurs when there is exposure. 

Risk is the likelihood of actual harm.



How to Interpret Risks and Hazards?





Evaluating Risk



Controlling Hazards/Reducing Risks



Hazards among Transfer Stations?
Heavy Equipment

Compactors/Hazardous Machinery*

Weather*

Chemicals (eWaste, batteries, etc.)*

Bloodborne Pathogens/Infectious Material*

Heavy/Awkward Postures (Musculoskeltal
Disorders)

Atmospheric Contaminants (Deisel Exhaust, 
Mold)

People

Cars

Walking/Working Surfaces(Slips/Trips/Falls)

Fall Hazards

Sharp Objects

Hazardous Noise*



Preventable?



Most Frequently Cited Regulations 
Vermont



VOSHA Inspections
NAICS 562111; Solid Waste Collection 



Vermont Fatalities among NAICS 562111; 
Solid Waste Collection



What is OSHA/VOSHA citing?
• NAICS 562111; Solid Waste Collection



General Duty Clause

Section 5 of the Occupational Safety and Health Act of 1970

• (a) Each employer:

(1) shall furnish to each of his employees employment and a 
place of employment which are free from recognized hazards 

that are causing or are likely to cause death or serious 
physical harm to his employees;

(2) shall comply with occupational safety and health 
standards promulgated under this Act.



General Duty Clause Example



Follow ANSI Z245.42 - 2012, "American National Standard for Equipment 
Technology and Operations for Wastes and Recyclable Materials Waste 
Transfer Station-Safety Requirements
Follow ANSI Z245.42 - 2012, "American National Standard for Equipment 
Technology and Operations for Wastes and Recyclable Materials Waste Transfer 
Station-Safety Requirements", under 7.3.3.11, which states: "Employers and 
facility operators shall train their employees in operational procedures to ensure 
that employees are aware of the hazards of vehicular traffic in and around the 
facility. Training shall include at a minimum: 

1) General operations which include Traffic flow/routes; Traffic signals/markings; 
Public/commercial traffic routes; Hazards, common mishaps, accidents, unsafe 
practices and Accident Reporting. 

2) Vehicle types which include External/contractors and Internal/powered 
industrial trucks.

3) Pedestrian routes/walkways.

4) Railway traffic (if applicable).

5) Safety rules and regulations which include Employee visibility, including 
requirements for wearing enhanced visibility clothing. 



Stationary Compactors



Lockout/Tagout Stationary Compactors
“The owner/employer shall have a hazardous energy control (lockout/tagout) procedure to follow when 
performing servicing and maintenance on stationary compactors where the unexpected energization 
or start up of equipment, or release of stored energy could cause injury to employees.”

“The owner/employer shall utilize the instructions provided by the manufacturer for the control of hazardous energy 
sources.”

“The lockout/tagout procedure shall isolate and render safe all energy sources, including electrical, mechanical, 
hydraulic, pneumatic, chemical, thermal or other potential sources of energy (e.g., gravity, kinetic, etc.). It shall be 
used to ensure that the compactor is stopped, isolated from all potentially hazardous energy sources and locked 
out before employees perform any servicing or maintenance where the unexpected energization or start-up of the 
compactor or release of stored energy could cause injury”.



What do vehicles and stationary 
compactors have in common?
• Both yield catastrophic/critical severity with frequent or probable probable

probability
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Weather
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Heat

More frequent hot days 
(>87 degrees F).

High temperatures can 
interfere with our natural 
ability to dissipate heat 
leading to a variety of 
outcomes serious bodily 
damage.



Heat

More frequent hot days (>87 
degrees F).

High temperatures can interfere 
with our natural ability to 
dissipate heat leading to a variety 
of outcomes serious bodily 
damage.

Acute hazard characteristics 
unlike other focus four hazards.



Heat Illness Prevention
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Heat Index 
Equal to or above 80 degrees 
(F)

Heat Index 
Greater than 90 degrees (F)

▪ Access to sufficient shade

▪ An adequate supply of 
drinking water

▪ Effective employee/supervisor communication is maintained so that an 
employee can report concerns.

▪ Implement one of the following.
1. Regular communication via radio, cell phone or other means.
2. Create a mandatory buddy system.
3. Other equally effective means of observation and communication.

▪ Direct employees or supervisors to call emergency services as necessary.

▪ Develop and implement a designated work/rest schedule according to 
three options listed in the standard.

▪ Develop a Heat Illness Prevention Plan

▪ Active employee surveillance for signs and symptoms of heat illness.

▪ Provide a cool-down rest period(s) in the shade(can be provided 
concurrently with any other meal or rest period required by policy, rule, 
or law)

▪ Develop and implement an emergency medical plan and practices to 
gradually adapt employees to working in the heat. 

▪ Provisions also provided for hot indoor environments indoor work 



There are always learning opportunities
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